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Panagric Kenya Anti-Corruption Policy
Purpose

Panagric Kenya is committed to conducting business ethically, transparently, and in
compliance with all applicable anti-corruption laws. This policy outlines measures to
prevent, detect, and address corruption and bribery within the company's operations.

Scope

This policy applies to all employees, contractors, consultants, suppliers, and any third
parties acting on behalf of Panagric Kenya.

Policy Statement

Panagric Kenya has a zero-tolerance approach to corruption and bribery. We are
committed to complying with all relevant anti-corruption laws and regulations, maintaining
transparency and integrity in all business dealings and protecting the company's reputation
as a trusted and ethical organization in the agricultural sector.

Definitions

» Corruption: The abuse of entrusted power for private gain.
> Bribery: Offering, giving, receiving, or soliciting anything of value as a means of
influencing the actions of an individual in a position of power.

Prohibited Practices

> Bribery and Kickbacks; No employee or representative of Panagric Kenya may
offer, give, or accept bribes or kickbacks in any form.

> Facilitation Payments; The company strictly prohibits facilitation payments
intended fo expedite routine governmental actions.

> Conflict of Interest, Employees must disclose any personal interests that could
create a conflict with the company's business activities.

> Gifts and Hospitality; Gifts and hospitality must not be used to influence business
decisions. Any gift or hospitality exceeding a reasonable value must be reported to
management.
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Responsibilities

> Employees are expected to read, understand, and comply with this policy. They are
also required to report any suspected corruption or bribery activities.

> The Management ensures that the policy is effectively implemented and regularly
reviewed. The management further provides training to employees on recognizing
and preventing corruption.

Reporting Mechanism

Employees and third parties are encouraged to report any suspicious activities or violations
of this policy to fraud@panagric.co.ke. Additionally, a suggestion box is available where
employees can anonymously drop in their written suspicions regarding corruption and
bribery. All reports will be treated confidentially, and whistleblowers will be protected
from retaliation.

Compliance and Monitoring

Panagric Kenya conducts regular audits to monitor compliance with this policy. The company
also implements appropriate disciplinary actions for violations, including termination of
employment or contracts. Panagric Kenya collaborates with law enforcement when
necessary to address criminal activities.

Training and Awareness

All employees whether recently employed or seasoned in the company, receive regular
training on anti-corruption practices and the company's ethical standards. New hires are
briefed on this policy during onboarding.

Consequences of Non-Compliance

Non-compliance with this policy results in disciplinary action, up to and including dismissal.
The other implication is legal consequences, including fines and imprisonment, in
accordance with applicable laws.

Review of the Policy

This policy is reviewed annually or as needed to ensure its effectiveness and alignment
with current laws and regulations.

Conclusion

Panagric Kenya is committed to fostering a culture of integrity and accountability.
Adherence to this Anti-Corruption Policy is essential for protecting our reputation and
ensuring sustainable growth in the agricultural industry.
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